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SECTION V. - EVALUATION, TRAINING AND DEVELOPMENT

5.02

EMPLOYEE TRAINING

The City recognizes the mutual benefits derived from professional development and
enhancement of job skills, and encourages employees to pursue available training
opportunities.

Department Heads’ responsibilities inch * (i) developing employees’ job skills
through in-service training and (ii) identitying outside training programs that may
enhance job skills and notifying employees of these programs.

With the recommendation of the Department Head and approval by the Mayor, the
City may provide partial or full payment for training workshops and seminars that
are directly related to City employment, including any training necessary to obtain
or maintain required licenses or certifications. Whether training time is paid or
unpaid depends on the nature of the training, the needs of the City and the
availa’ "'y of funds. (See 4.03 EMPLOYEE PAY RATES, Certifications and
Training)

Section 2. Any ordinance, resolution, or part(s) thereof, in conflict with said

“Personnel Rules, Policies, and Procedures — 2014,” Section — IV. Wage and
Salary Administration, 4.03 Employee Pay Rates and Section — V.
Evaluation, Training and Development, 5.02 Employee Training is hereby
repealed.

Section 3. If any section or provision of this ordinance, or of “Personnel Rules,

Policies, and Procedures — 2014”, be declared invalid or unconstitutional by
judgment or decree shall not affect any other section or provision.

Section 4. This Ordinance shall take effect immediately upon its due adoption and
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